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Gender Diversity Data

The MSCI ESG Japan Workforce Gender Diversity Data is designed to help institutional investors, banks and

insurers, assess companies’ workforce gender diversity performance to help inform their investment, financing

and underwriting decisions.

With coverage of top 700 Japanese companies, the data

set is based on the diversity data used in the MSCI Japan

Empowering Women Index (WIN).

The MSCI Japan Empowering Women Index (WIN), launched
in 2017, is constructed using the MSCI Japan IMI Top 700
Index While there are many ways that companies can support

women’s participation and advancement in the workforce,

the simplest and most straightforward measure of their

effectiveness is to look at the percentage of women among

various segments of the company’s workforce.

Key features and benefits

Extensive and Unique Data

While there are many ways that companies can support

women'’s participation and advancement in the workforce,

the simplest and most straightforward measure of their

effectiveness is to look at the percentage of women among

various segments of the company’s workforce.

Data dictionary highlights

Underlying Data

Year

Sample factors

Average Years Employed by the Company for
Female Employees

+ Average Years Employed by the Company for
Male Employees

+ Gender Diversity Performance Score
+ Gender Diversity Score
Number of Women Directors on the Board
+ Number of Women Employees in New Hires
+ Total Number of Directors on the Board
Total Number of Employees in Senior Management
+ Total Number of Newly Hired Employees
+ Total Workforce

Workforce Diversity Policy and Management Oversight

Access the full list on ESG Manager or contact esgclientservice@msci.com

This data represents the year of captured gender diversity data

Underlying Data

Number of women employees in new hires

This data represents number of women employees in new hires

Underlying Data

Total number of newly hired employees

This data represents total number of newly hired employees

Underlying Data

Percentage of women employees in
new hires

This data represents percentage of women employees in
new hires

Score

Score: Percentage of women employees in
new hires

This data represents the year of captured gender diversity data
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Workforce gender diversity score Gender diversity performance score

The company’s Workforce Gender Diversity Score is computed Gender diversity Gender diversity
as the weighted average of the Workforce Gender Diversity performance score practices score
. . (Weight: 75%) (Weight: 25%)

Performance Score (75%) and Workforce Gender Diversity
Practices Score (25%). It aims to capture the importance of Gender diversity Gender diversity Gender diversity
current regional performance and at the same time provide performance performance practices score

o g P ) i o P interim score: disclosure discount: (Weight: 25%)
an indication of companies’ forward-looking policies and average of 5 deduction to interim | average of 2 policies

programs to empower women in the workforce. performance performance score and programs
metrics score based on availability metrics scores
of 5 metrics

Publication updates and quality review

Sources Quality review & monitoring
The Japanese Ministry of Health, Labour and Welfare; Companies are monitored on a systematic and ongoing
and corporate documents such as annual reports, corporate basis for the number of women on the board due to
social responsibility reports, securities filings, and relatively frequent changes in the board composition

company websites. Initial company research and analysis is followed by a

Media sources such as global and local news agencies, rigorous quality assurance process at all stages of rating
NGO publications

About MSCI ESG Research products and services

MSCI ESG Research products and services are provided by MSCI ESG Research LLC, and are designed to provide in-depth research,
ratings and analysis of environmental, social and governance-related business practices to companies worldwide. ESG ratings, data
and analysis from MSCI ESG Research LLC. are also used in the construction of the MSCI ESG Indexes. MSCI ESG Research LLC. is a
Registered Investment Adviser under the Investment Advisers Act of 1940 and a subsidiary of MSCI Inc.

For more information on Carbon Delta, visit www.carbon-delta.com.

For enquiries, contact ESG Client Service esgclientservice@msci.com.

About MSCI

MSCI is a leading provider of critical decision support tools and services for the global investment community. With over 45 years of
expertise in research, data and technology, we power better investment decisions by enabling clients to understand and analyze key
drivers of risk and return and confidently build more effective portfolios. We create industry-leading research-enhanced solutions
that clients use to gain insight into and improve transparency across the investment process.

To learn more, please visit www.msci.com.

The information contained herein (the “Information”) may not be reproduced or disseminated in whole or in part without prior written permission from MSCI. The Information may not be used to verify or
correct other data, to create indexes, risk models, or analytics, or in connection with issuing, offering, sponsoring, managing or marketing any securities, portfolios, financial products or other investment
vehicles. Historical data and analysis should not be taken as an indication or guarantee of any future performance, analysis, forecast or prediction. None of the Information or MSCI index or other product

or service constitutes an offer to buy or sell, or a promotion or recommendation of, any security, financial instrument or product or trading strategy. Further, none of the Information or any MSCI index is
intended to constitute investment advice or a recommendation to make (or refrain from making) any kind of investment decision and may not be relied on as such. The Information is provided “as is” and the
user of the Information assumes the entire risk of any use it may make or permit to be made of the Information. NONE OF MSCI INC. OR ANY OF ITS SUBSIDIARIES OR ITS OR THEIR DIRECT OR INDIRECT
SUPPLIERS OR ANY THIRD PARTY INVOLVED IN THE MAKING OR COMPILING OF THE INFORMATION (EACH, AN “MSCI PARTY”") MAKES ANY WARRANTIES OR REPRESENTATIONS AND, TO THE MAXIMUM
EXTENT PERMITTED BY LAW, EACH MSCI PARTY HEREBY EXPRESSLY DISCLAIMS ALL IMPLIED WARRANTIES, INCLUDING WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR
PURPOSE. WITHOUT LIMITING ANY OF THE FOREGOING AND TO THE MAXIMUM EXTENT PERMITTED BY LAW, IN NO EVENT SHALL ANY OF THE MSCI PARTIES HAVE ANY LIABILITY REGARDING ANY
OF THE INFORMATION FOR ANY DIRECT, INDIRECT, SPECIAL, PUNITIVE, CONSEQUENTIAL (INCLUDING LOST PROFITS) OR ANY OTHER DAMAGES EVEN IF NOTIFIED OF THE POSSIBILITY OF SUCH
DAMAGES. The foregoing shall not exclude or limit any liability that may not by applicable law be excluded or limited
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